
 
 

06/06/25 

Tentative Agreement Reached 

 
Brothers and Sisters, 

 

I am happy to announce we have reached a tentative agreement with the USPS. 

 

With no give backs and considerable wage gains, this agreement was hard fought to construct 

and come to terms. 

 

The National Rank and File of which I am a member has unanimously approved this agreement. 

 

I am attaching some bullet points on the agreement but encourage you all to visit the National 

APWU website for all the details. 

 

Any questions, please reach out to an officer or steward. 

 

We will have more information forthcoming as it becomes available. 

 

In Unity, 

 

 

Dana Coletti 

President 

Manchester Area Local 230 

 

 

 

 

 

 

 

 

 

 



 

Key Points: 

 
3yr agreement 9/21/24 - 9/20/27 
 
Six COLAs during the time of the agreement. 
retroactive Jan 2025 COLA was .19/ hour 
Currently CPI is at .27/ hour but could still fluctuate. 
 
Annual Pay increase: 
1.3% 
1.4% 
1.5% 
 
Night differential increase - .12/ hour for top step. First Increase in 31 years  
 
No layoff clause intact and in effect for anyone on rolls as of 9/20/24 this equates to 92,500 
employees. 
 
50-mile radius intact 
 
PSE Cap unchanged 
 
Health Care Percentage unchanged 
 
520 Annual Leave Carryover now permanent 
 
80-hour leave buy back permanent 
 
PTF’s can choose what offices they work in. 
 
PTF Hub Assignment MOU is now permanent 
 


